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INVITATION

Welcome

‘The Swedish International Development Cooperation Agency (Sida}, Arbetsformedlingen (the
Swedish Public Employment Service) and the Economic Policy Research Institute (EPRI} hereby invite
and welcome you to nominate candidates for this International Training Programme on Social Protection for
Sustainable Development. Trusting that this training programme will contribute to the development of the
social protection system in your country, we would like to invite your institution to nominate qualified
candidates for participation in the programme.

In this brochure you will find information on the specific objectives for this particular programme,
its content and structure, how and when to apply, as well as an application form. The programme is
specially designed for persons qualified to participate in reform processes and holding a position in
their home organisations with mandate to conduct a process of change. It offers support to strengthen,
adapt and maintain capacity over time in order for the participant’s organization to define and achieve
goals both short and long term. Participants from each country will work together to implement
progressively a medium-term change programme that strengthens the capacity of the national social
protection system to work more effectively.

The aim and overall objective of the Internatonal Training Programme (I'TP) is a long-term and
sustainable contribution to a more inclusive and equal society by improving the function of the social
protection systems that tackle poverty, vulnerability, inequality (both gender and economic) and
exclusion while strengthening delivery of climate resilience, inclusive social development, productive
employment and equitable economic growth.

The programme has the objective to increase knowledge and provide participants with opportunities
to implement development projects that they have prioritized together with their organisations. The
methodology used is based on the assumption that the participants’ organisations wish to carry out
changes and are willing to invest own efforts and resources to achieve these changes.

The I'TP specifically aims to reinforce the competence of participating strategic individuals to carry
out necessary reforms and policy, programme, and organisational changes within the partner country’s
social protection systems while building developmental linkages to other policy sectors. Participants
from the public sector and civil society will work in teams drawn from partner countries and learn
to identify, design, finance, implement, monitor and evaluate social protection policies, strategies
and programmes. "The systems approach to change management, which this International Training
Programme adopts, will also strengthen cooperation and partnership among key stakeholders, par-
ticularly social and economic ministries and agencies, contributing to broader societal changes and
strengthening developmental synergies in the participating countries.

The platform for the International Training Programme is the Swedish Policy for Global
Development and the global Sustainable Development Goals (SDGs), n which both social pro-
tection and employment are important priorities. Goal number one “Eradicaling poverty i all its forms™
highlights a vital role for social protection systems. Goal number eight, Decent work and economic growth, is
particularly important for Arbetsférmedlingen, The Swedish Public Employment Service, and social
protection systems support this goal both directly and indirectly in both short and long-term timeframes.

Arbetsformedlingen, The Swedish Public Employment Service, is well acquainted with the systems
approach to change management including challenges, best practice and solutions. EPRT’s global
mission has supported the design and implementation of social protection policies, programmes and
systems in fifty-three countries around the world. Both organisations have extensive experience in
developing and managing capacity building programmes internationally and aim to deliver a compre-
hensive International Training Programme, equipping participants with the tools to implement change
in their countries.

Alan AtKisson Mikael Sjoberg Michael Samson
DIRECTOR OF PARTNERSHIPS DIRECTOR GENERAL PROGRAMME CONVENOR
AND INNOVATION Arbetsformedlingen Economic Policy Research Institute

Sida




'ADVANCED INTERNATIONAL TRAINING PROGRAMME

Globally, social protection represents one of the fastest growth
policy sectors — in part, because its main aim — tackling poverty,
vulnerability and social exclusion — strengthens the founda-
tions for positive change around the world, Severe deprivation,
unmitigated risk and discrirnination create soctal problems that
can paralyse acton. Providing the most deprived households
with income support makes both consurner markets and labour
markets work better for the poor. Protecting people against the
worst conscquences of shocks enables productive risk-taking,
mncluding job search, one of the highest yiclding investments for
poor houscholds. Social inclusion opens the door to vital oppor-
tunitics and offers a platform on which change agents can build
better policics, programines and systems. A global evidence base
today dernonstrates social protection’s powertul role supporting
inclusive social development, decent and productive employment
and cquuitable cconomie growth.

The International Training Programme will aim to expand
and improve the effectiveness of national social protection systems,
tackling exclusion, prowmoting gender equality and strengthening
developmental impaet. The programine builds the capacity of
teams integrating multiple government ininistrics, public agencies
and non-governmental organisations in the partner countries to
identify, design, finance, implement, monitor and cvaluate change
programmes. The goal of this progranime is 1o better deliver
soctal protection to meet the identified ohjectives of national
policy stakcholders, including tackling poverty, valnerability and
social exclusion while strengthening opportunities for decent and
productive cmployment. As cowirics tackle the challenges posed
by climate change, social protection offers new adapration oppor-
tunities and avenues to greater resilience. The change programumes
involve an integrated series of change management projects
agreed by parter governments and their development partners,
who support this capacity development mitiative. The adopted
approaches will align with Swedish guiding principles fur develop-
ment cooprration and include values for human rights permeated
with gender perspretives about equal rights for men anrd woemen.

> Knowledge and enhanced capau:lty on social protection systems
_ and their role in tackling poverty, vulnerability and social
"“exclusien while strengthening delivery of climate resilience,
inclusive social development, productive employment and
equitable economic grewth.
Knowledge of the value of building inter-ministerial and
mter-agency initiatives as instruments for more effectively
integrating social protection with other developmental sectors,
including health, education, employment and others.
To initiate and manage sustainable reform processes building
more effective soclal protection systems.
Capacity and knowledge to plan and lrnplement a project for
change,

-

v

-

The programme will provide the participant with an in-depth

understanding of

* the role of comprehensive soctal protection systems i
promoting social and econoumic developinent,

» how integrating social protection instruments with develop-
mental interventions m health, education, livelihoods and
other sectors can tackle complex problems and achicwe
comprehensive outeormns,

« knowledge of policics and toals for more effectively designing
anl integrating social protection policics, programmes and
systems,

« the potential of comprehensive social protection systems to
support deeent and productive caployment,

* cross-cutting perspectives, including gentler cguality,
anticorruption and cnvironmental/ climate ssucs,

+ the ability to ideatify and anatyse challenges and problems in
the socral protection system in the home country and to
SUZEESt COITCCTVE Measures,

+ the ability to mitiate, organise and implement a sustainable
preject for change based on development priorities,

* an established network lor exchanging experiences and
support between parlicipants.

The programme will combine theory with practice 1o provide

participaats with knowledge 1o sirengthen a sustainable nation-

al social protection system. This progranune adopis the Resuhis

Based Management (RBM) model as the moniloring strategy

that focuses on performance and the achievements of results.

RBM shifis the focus from activities and outputs to cutcomes

and impacts. The core modules of the ITP will include wraining

i stx niain areas:

1. Rights-based and life cyele frameworks for social protection
systems,

2. The design and implementation of social protection systems
1o ensure social inclusion,

3. Swrengthening developinental impacts, by integrating inter-
sectoral iniliatives to multiply social protection impacts

www.sida.se/itp

and supporl the SDGs (“Social Protection Plug™), with a
partivular [ocus on delivery of climate resilience,

4. Enabling social prolection 1o premole gender equaliy,

3. Financing and co-financing social protection reforms,
expansion and integration, and

6. Monituring and evaluating social protection systems (o
enable evidence-based change.

In addition, the ITP will innovate specific moeules and train-
ing components 1o support the specific change programmes
identified by partner country teams and will include three cross
cutting themes — (1} gender equality; (2} guod governance,
anti-corruption and integrity and (3) environment and sustain-
ability,



THE PROGRAMME CONSISTS OF EIGHT PHASES:

Phase 1, Inception phase (Nov 2019 —Feb 2020):

The I'TP organizers will incet with key social protection stake-
holders within cach country o formalise the specific aims of
cach country’s change prograrmume. This process will inclucle the
establishment of a high-level programme steering commiteee

in cach country, which will usually align with the cxisting social

protection palicy coordination nstication.

Phase 2, Recruitmen! phave (Feb—Apr 2020);

Based on natienad steering cornmittee nominations and
sclf-nonsinations, the 1TP organisers will interview candidates
and meet with partner organizations and cmbassics in the
picrticipating countries, Stcda will approve the teani of partici-
pants from cach conntry and the organisers will agree a Memo-

vanduny of Agreement with participants ane their employers,

Phase 3, Regional phase 1 (10— 10 June 2020);

The sclected ream will parucipate in a onc-week regional work-
shop in East/Southern Advica Region from 10— 16 June 2020
This will introdnee the participants to the anns and tools of the
I'T'F, prepare the participants and intate the process of agrecing

the change programme for cach country.

Phase 4, Intermediate phase } (ful—Auy 2020);

Country expoerts and mentors will meet with participants in
their respective countries o follew up and provide support to
the work process of the change programine. The participants
digserninate the acquired information from the regional phase,
innitiate work on their projects for change and prepare individual

reports for presentation during phase five.

FPlase 5, Swedish phase (1425 September 2020);

The Swedish phase includes « two-week training in Sweden,
where the participants will e exposed to different mcthods o
address the issues and experiences from other countries and the
nmternational society. The course will include three main com-
ponents: {1} core moclules in change management facilitated by
Arbetsformedlingen wid in social prowetion systems facilitated
by EPRE, (2) acdvanced modules drawing on Swedish experience
[aciitated by Arbetsformedlingen and other public agencies,

WHERE:

The training course in Sweden will be held in Stockholm.
The two regional phases, cne week per phase, will be
held in East/Southern Africa Region. [Future regional
workshops may be held in the participating countries.)

WHEN:

Phase 3: 10-16 June 2020.
Phase b: 14 - 25 September 2020.
Phase 7: May/June 2021.

and (3] teamn work managed by the country teams with support

from mentors (drawn from Swedish Public Agencies and EPRI).

Phase 6, Progect phase (Oct 2020—-April 2021);

The participants will implement the change projects in their
respective countries by applying the acquired knowledge with
support from the course team, including experts from Arbets-
formedhingen and EPRI. Country-specific social protection
cxperts and mentors will support teams in their countrics.

Phase 7, Regional phase 2 (May/ June 2021);

The country teams will participate in a one-weck regional
workshop in Mav 2021 {the dates will be confirmed in September
2020). The teams will report the progress of their change projects
and band over the process of naplementing the medium-term

change programme to the saceessor group of country teams.

Phase 8, Final phase:
Working with the successor group ol country teams, the par-
ticipants will complere their change projects and submit their

project reports.

TRAINING/PEDAGOGICS
The raining will be highly interactive and requires strong
partiripation from all partics involved. Traditional seminars and
lectures will be integrated with workshops, stady visits and group
tliscussions where participants are expected ro take an active role
and where opportunities will be given to share best practices ard
nurtare professional nerworks, Fach participant will be assigned a
mentor who will support in working to develop the change project.
The munber of participants are limited in order to ensare &
close working refationship between participants, lectarers and

mentors.

MANAGEMENT AND STAFF

Sida has mandated Arbetsformedlingen (the Swedish Public En-
ployient Serviee) and the Economice Policy Rescarch Institute (o
organize and exceute the programnme. The programme will be
executed in partnership with Forsikringskassan {The Swedish So-
cial Insurance Agency), Skateverket (The Swedish Tux Agency)
and Pensionsmvndigheten (The Swedish Pensions Ageney), All
mternational and Swedish lecturers, teaclers and mentors have

extensive experience within their respective expert arcas.

DEVELOPMENT PROGRAMME FOR CHANGE

Before applying to the prograrme, each applicant should consult
with their emplover to ensure the appropriatencss of their role in
supporting the aims ol the secial protection change programme
in their country. It is essential that the participant’s organisaiion
supports the medivm-term change programme as agreed by the
national TP steering committee. During the nterview, the partic-
ipants will need to explain how their work can potentially contril-
ute Lo the success ol the medium-ternm change programme and
the overarching development goals in their respective countries.



SOCIAL PROTECTION FOR SUSTAINABLE DEVELOPMENT

INVITED COUNTRIES
The following countries are invited: Bangladesh, Cambodia,
Mozambique, Rwwanda, and Zimbabwe.

TARGET GROUPS

This ITP aims to include government officials and others who
work at a stratcgic level on change in their own organizations
and for the public good. Participants can apply from ministrics,
government agencies and departients and non-governmental
organisations (NGOs).

Participants must be able to participate in the reform
processes in the social protection sector in their countries, They
should have the power and resources to initiate and iinplement
development projects that result in change furthering the goals
of this ITP.

Qualifications arc university or other post-secondary
cducation and relevant work experience. Participants must be
officially nominated by their own organisations and in some
cases by authorities. Nominating organisations and the seleeted
canclidates must ensure their comenitment to participate in all
phascs of the programme. A Memorandum of Understanding
will be signed by the participants organizations and the Eco-
nomic Policy Rescarch Institute and Arbetsformedlingen.

In order for the participaats to be fullv dedicated to the
progranime, familv members are not allowed to accompany

participants to the programme.

LANGUAGE REQUIREMENTS

The training programme will be organized and conducted

in English. Participants urc expected to make both oral and
written presentations, Candidates from countries where English
is not an official language should do a langnage test with an
official body in their home country. Proficiency in English shall

be certificd on the Application form.

Please complete the required information on the application
form attached and include a recent photograph. The applica-
tion should be approve'c'i by the official nominating autharity in
the candidate’s country. ' :

The original application form with required signatures and
attachments should be submitted to the nearest Swedish Em-
bassy/Consulate, If there is no appropriate Swedish Embassy/
Consulate in your country, the ap;ﬁlication should be submit-
ted directly to the programme Secretariat. All information will
be sent by e-mail, s6 access to an e-mail address is vital,

Applications submitted after cLo.sing date will not be
considered. o

HEALTH REQUIREMENTS

Good health and full working capacity are conditioned duc to
an intensive programme and international travel. It is therefore
recommended that candidates undergo a medical cxamination
before filling in the Medical statement in the Application form.

VISA

Participants are responsible for obtaining all visas necessary for
their journcy and stay during the training programme. The visa
should be valid for the whole period in Sweden und the passport
should be valid for three months longer than the entry visa.

INSURANCE

All participants are covered by a group insurance while in
Sweden and on organised tours during the programme includ-
ing the initial regional sciminar and regional follow-np seminar,
This insurance inchades costs for medical care in the event of
acute lness or accident. Medical and dearal check-ups arc not
included. This insurance docs not cover delays, loss baggage or

theft of personal property.

COSTS

The Swedish Intermational Development Cooperation Agency
(Sida) will cover all costs such as tuition fie, board and lodging
{single room including breakfast and all other meals), roundtrip
cconomy flight tickets between the nternational airport in the
participant’s hotne country and Sweden and the location of
the regional seminars, some activitics and local transportation
within the programrne,

Participants must pay for all visa fees, personal expenses and
travel to/from the international airport in their home countrics.
The programme does not pay a per diem o participants,
Neither the organiers nor Sida will finance the participant's
change programme.

SELECTION PROCESS _
Preliminary selected candidates will be notified by e-mail
not-later than April 30. Once selected, the candidate must

_ cunf_ir'm participation. A letter of Acceptance will be sent to

your organisations. Both the selected candidate and her or his
organisation must confirm the commitment to participate in

. all phases of the pragramme, and to support the work for the
. ‘programme for change. Both women and men are encouraged

to apply. We strive for a gender balance among participants.

www.sida.se/fitp



SIDAAND ITP

ARBETSFORMEDLINGEN

Tt £ SWEDISH PUBLIC EMPLOYMENT SERVICE

Arbetsformedlingen - Swedish Public
Employment Service, Director General's
Office/Unit of International Affairs
SE-171 54 Stockholm, Sweden

Phone: +46 771 60 GO GD

Fax +46 8 508 801 75
www.arbetsfermedtingen.se

Contact: Ms Julia Kusocffsky

Project Coordinator

E-mail: julia.kusoffsky@arbetsformedlingen.se
Phone: +46 (D]10-486 5% 14

Economic
Policy

Research
Institute

Economic Policy Research Institute {EPR1)
3 Floor Sunclare Building, 21 Dreyer Street,
Claremont, Cape Town 7708,

Repubtic of South Africa

Telephone: +27 21 813 97 00
WWW.EPri.org.za

Contact: Dr Michael Samscon
Programme Convenor
E-mail: ITP@epri.org.za
Phone: +27 82 550 40 55

Arbetsformedlingen, the Swedish Public Employment Service, contributes to a well-
functioning labour market in Sweden threugh facilitating more effective matching

of vacancies and job seekers, pricritising those who are furthest removed from the
labour market and helping to permanently increase empleyment in the tong term.

Arbetsférmedlingen has a long tradition of international cooperation through provision
of support to government agencies and organisaticns in countries with development
needs in the labour markets, particularly with regard te active labour market policies,
labour market instituticns and scciat dialegue. result-based management information
systems, labour market and forecasting and analysis and methods to promote
employment to marginatised and disadvantaged groups.

The Economic Policy Research Institute [EPRI), a gicbal organisation based in Cape
Town, South Africa, werks to better enable governments, their development partners
and civil society instituticns to design, implement, monitor and evaluate strategies,
policies and programmes that support inclusive sociat development and equitable
economic growth. EPRI specialises in research, capacity buitding and policy advisory
services strengthening comprehensive and integrated social protection systems.

EPRlis a not-for-prefit institution incorporated under section 21 of South Africa’s
Companies Act. A globally tap-ranked research institute, EPRI brings twenty-five
years cf experience in best practice solutions to strengthening social protection
systems and integrating thern with effective and equitable policies for sustainable
development, decent work and equitable economic growth.

SWEDISH INTERNATIONAL DEVELOPMENT COOPERATION AGENCY

Address: SE-105 25 Stockholm, Sweden.
Visiting address: Valhallavigen 199.

Phone: +46 [0)8-698 50 00, Fax: +46 [0)8-20 88 64,

www.sida.se sida@sida.se
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ITP 322/2 - Social Protection for Sustainable Development
East/Southern Africa Region, 10-16 June 2020,

Sweden, 14-25 September 2020,
East/Southern Africa Region, May/June 2021

APPLICATION FORM ITYPEWRITING OR BLOCK LETTERS)

The Country
{name of nominating organisation/finstitution/companyl

nominates

[name of applicant]

To the Programme on Social Protection for Sustainable Development [East/Southern Africa Region, 10-16 June 2020,
Sweden, 14-25 September 2020, East/Southern Africa Region, May/June 2021}

Reason for nomination [obligatoryl, including how your organisation intends to use the training strategically [use additional page, if necessaryl

[] additional pagels), indicate number

We are aware that if this person will be selected for this training our organisation will release the person for all parts of the programme
and also support him/her when working with the project. Note that no funding of the project is provided by the organisers.

Date Signature of neminating organisation/institution/company.

Name of nominating manager Telephone number

E-mail address

If the immediate superior of the applicant is another person than above please state here:

Name of the applicants superior

E-mail Telephone

[When necessary/applicable]
The Nomination is approved by (name of authorising authority) in accerdance with local rules.

Date Signature of authorising authority

The Application should be submitted to the appropriate Swedish embassy/consulate at the latest
on the 28" of February 2020. The embassy/consulate will forward it to the programme secretariat.

If there is no appropriate Swedish embassy/consutate in the country, Please submit application

form directly to secretariat [contact information below] at the latest on the 28" of February 2020.
Please, e-mail a copy of your application to ITP@epri.org.za by 28" of February 2020. FPHOTO
Applications received after this date will not be considered.
_ [Please do not glue.
EPRI - Economic Policy Research Institute Attach with Staple]
E-maii: ITP@epri.org.za
Phone: +27 82 550 4055

Arbetsférmedlingen - Swedish Public Employment Service
E-mail: julia.kusoffsky@arbetsformedlingen.se
Phone: +44 771 60 00 00




PERSONAL HISTORY

1. First name [undertine name by which formally addressed| | Second name

Family name (surname)

2. Office address

3. Telephore [to office]. [country code/area code]
Mobile phone:

E-mail [obligatoryl:

4, Home address

5. Telephone (home| [country code/area code]

Mobile phone:

E-mail [homel:

6. Nationality

Date of birth | Day Month Year

7.%ex [} Male [ ] Female

8. Name and address of person to be notified in case of emergency [incl. country code/area code)

Name £-mail

Address Telephone

9. Education [start with last attended institution and work backwards)

Name of institution and place of study Major hields of study Years of study from - to Degrees

10. Previous residence in foreign country in relation to applicant’s professional or study interest

Have you participated in any training pregramme in Sweden before?

(] yes [ no  Nameof pregramme, year

EMPLOYMENT RECORD In order that your application may be complete, please give details of your duties
and respansibilities for each of the posts you have occupied.

A. Present position

Title of your post

Description of your work, including your personal responsibilities

Years of service: from-to

Type and level of organisation

Name of superviser [if any)

Name and address of employer

Type of organisation: {_] Goverment [ NGO ] Academic [ ] Private




B. Previous position

Title of your post Description of your work, including your personal responsibilities

Years of service: from-to

Type and level of organisation

Name of supervisor [if any)

Narne and address of employer

Please state briefly the reason for applying to this programme your main field of interest within the programme and how you hope to benefit
from the programme. Please also briefly describe how your present work relates to the field of social protection. [Continue on supplementary
page if necessary but no more than one pagel.

LANGUAGE REQUIREMENT

English certification does not have to be carried out if any of the following is applicable:
(] Enalish is my mother tengue or official language of the country.
[:| English is my working language [please enclose statement from management)

[] carried out higher academic education [min é months) where English was the medium of instruction [please enclose copy of certificate]




CERTIFICATE OF THE ENGLISH LANGUAGE

Not required if any of the conditions at the bottom of page 3 apply

Name of candidate

ABILITY TO UNDERSTAND ABILITY TO SPEAK

I:' Understands without difficulty when
addressed at normal rate

Speaks fluently and accurately and is
easily intelligible

Speaks intelligibly, but is not fluent

I:' Understands almost everything, if
or altogether accurate

addressed siowly and carefully

Speaks haltingly, and is often at a loss
for words and phrases

LT

I:, Requires frequent repetition and/or
translation of werds and phrases

ABILITY TO WRITE READING ABILITY AND COMPREHENSION

I:, Writes with ease and accuracy Reads fluently, with full comprehension

I:, Writes slowly and with only a moderate Reads stowly, but understands almost everything

degree of accuracy

Reads with difficulty, and enly with
frequent recourse to a dictionary

LI

I:, Writes with difficuity and makes frequent
mistakes

Language test administered by:

Title:

Address and Telephone:

Date and signature:

MEDICAL STATEMENT

I:' I 'do not have any infectious diseases [for example tuberculesis or trachomal or any other itlnesses which could present risks to persons

that | will come in contact with,
I:, I do not have any medical conditions which prevent me fram carrying out training away from home.
I:I | am in goed health and enjoying full working capacity.

I:' If you have a disability please state. [This box is for information anly and will not affect the selection of candidates]

Comment:

Information to all applicants according to the General Data Protection Regulation {(GDPR}):

Cnce confirmation has been given that you application has been accepted, the personal information that you have given in this application witl
be used by the Pregramme Qrganiser in administering the Pregramme. Your personal data will also be avaitable to Sida for internal use and far
alumni purpeses, and may also be disclosed to the public in accordance with the principle of public access to information in Sweden. You are
entitled to access your personal data and can always request your perscnal data to he corrected, erased or restricted. For mere information
about GOPR, please visit www.sida.se or ask the programme organizer for support.

Signature of Applicant
} certify that my statement in answer to the feregoing questions is true, complete and correct to the best of my knowledge and belief.

If selected as a participant | undertake to spend the time during the period of the programme as directed by the programme managemaent.

Date Signature of Applicant

If you are selected, you will be notified by e-mail. Please confirm your acceptance to attend by e-mail.



